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Stage-Specific Motivational Strategies 
 

• Engage the person in treatment and reinforce the importance of rem
• Support a realistic view of change through small steps and the “Pro
• Acknowledge difficulties for the person in early stages of change 
• Help the client identify high-risk situations through a functional ana
• Develop appropriate coping strategies to overcome barriers to chan
• Assist the person in finding new reinforcers/rewards for positive ch
• Help the person assess appropriate family and social support to en

 

Stage-Specific Interventions 
 

• Trigger management, reward/contingency management, role playin
reinforcement, environmental restructuring,  

Sources: Information adapted from TIP 35: Enhancing Motivation for Chan
DiClemente (2003) Addiction & Change, and Prochaska, et al. (1994) Cha
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